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Colusa County SELPA 

Giving Thanks 
I am thankful to have a job where I get to work with dedicated people 

who are trying to make the lives of kids better each day. I witness this 

drive to help kids not only with SELPA staff, but staff in all four dis-

tricts and in every department within CCOE.   

The SELPA staff have a unique role where they are integral parts of dis-

trict sites, but also of the SELPA.  This is a prime example of why I feel 

that all the educators throughout Colusa County are partners in educa-

tion.  We are all connected through the profession we choose and the 

kids we try to help. The true definition of a team is a group of different 

individuals working together for a common goal and in this instance 

the goal is student achievement and safety. I am thankful that I get to 

be a part of that team and work within a county that has such great edu-

cators. Also, I feel extremely grateful to be part of the SELPA staff who 

have some of the hardest jobs in education. Keep up the good work! 

 

 

 

 

 

DISTRICT PLC MEETINGS 

The first round of the District meetings have concluded and there were 

lot of good conversations.  The new Road Map was discussed to give 

everybody a better understanding of  how to capture the important in-

formation. IEP writing was reviewed to ensure compliance and con-

sistency throughout the SELPA.  Finally, the groups talked about the 

SANDI assessment and analyzing the results for targeted instruction 

and better goal writing.   
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“We have no special needs children, just children...with special needs.” 
Uwe Maurer 

 The two main topics at the last State SELPA meeting where the introduc-

tion of the new CDE Special Education Division Director, Kristin Wright 

and new assessment information for 2017.  

 

 Kristin Wright comes to the position with an abundance of experience and 

a personal interest. Kristin has a daughter with special needs who has been 

through the public school system in Sacramento. Kristin's goals are for 

people to refer to all students as general education students, not general 

education students and special education students. She wants all pre-

schools to be fully included, EL students to be properly identified and 

served, and literacy and communicative competence to be increased in all 

students.  

 

 In 2017,  there will be a new science test piloted. The CAPA no longer exists 

and students will be taking the new science test.  There is also a pilot online 

practice test that students can use prior to taking the assessment.  The 

CCOE SELPA must notify CDE if over 1% of a districts testing population 

will be taking an alternative assessment.  

 

ESSA-EVERY STUDENT SUCCEEDS ACT 

STATE SELPA NEWS 

The Every Student Succeeds Act was signed 

into law December 10, 2015, and is  in the 

process of being aligned with the state LCFF 

plan. ESSA reauthorized ESEA, keeping the 

most familiar feature of No Child Left Be-

hind: annual testing. ESSA allows for less 

federal involvement, and more state decision 

making requirements.  

The main area of interest for the CCOE 

SELPA is assessment. States will still have to 

test students in reading and math in grades 

3-8 and once in high school. The testing data 

will still need to be disaggregated into sub-

groups. Science will be  administered one 

time in grades 3-5, 6-9, and 10-12, other 

tests will be at the discretion of the state. 

ESSA eliminates the use of alternative as-

sessments (CMA) and only 1% of students 

can take an alternative test (CAA).  

CDE is developing a process of notification if 

an LEA may administer the CAA to more 

than 1%. The LEA must provide justification 

as to why more the 1% of the students are 

taking the CAA.  Also, LEA’s must intervene 

when subgroups of students are chronically 

struggling (i.e. Special Education and other 

groups) and where graduation rates are less 

than 67%. 

CCOE SELPA will continue to monitor the 

changes in assessment due to ESAA and 

disseminate information when appropriate.  

HAPPY BIRTHDAY! 

November 

Deborah Perdue     11-7 

Angela Ballestero     11-9 

Peggy Hicks     11-10 

Dottie Rittmann     11-14 

Larry Yeghoian     11-16 

Jennifer Moore     11-18 

Mary Anne Endeman     11-20 

Maria O’Quelly     11-21 

Chris Berkstresser     11-27 

Janet Gomes     11-29 
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CAC REVIEW 

 

 

 

The first round of the SANDI assessments are completed. The assessments re-

sults will give baseline data and highlight areas of strength and weaknesses. 

Teachers will tag the areas of deficit as IEP goals and monitor progress until the 

next testing window in April. 

 The SANDI is a lot of work and takes time to administer, but the data collected 

will help students and make teachers jobs easier. It will also begin preparing 

students for the rigorous statewide assessments in the spring.  

Spring 

Reading   4-7-17 

Writing   4-14-17 

Math   4-21-17 

Communication 4-28-17 

 

EMPLOYEE OF THE 

MONTH 

Jill Whitehair 

Date of Hire 

8-8-06 

 

Jill has taught some of the most 

challenging students in her ten 

years with CCOE.  Her skills in 

scheduling and working with 

para educators, collaboration 

with general education staff, 

and instructional delivery en-

sures the students she teaches 

are included with their peers.  

Jill is also one of the CPI in-

structors that teaches the crisis 

prevention intervention to cer-

tificated and classified staff. 

Jill’s enthusiasm and willing-

ness to try new things is conta-

gious and we are lucky to have 

her.  
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SANDI 

The first CAC meeting was held October 17th at the Educational Village.  The 

group reviewed the IEP forms and discussed ways to increase attendance.  The 

discussion of IEP forms was interactive and the parents walked away with a 

better understanding of the IEP.  Also, a lot of ideas were discussed to increase 

parental involvement and how  implementation of those ideas would occur. The 

next CAC meeting is scheduled for January 24th from 5:30-7:30 at the Pierce 

Joint Unified Technology Building.  

 

 

 



New Para Educators 

Advertising for a 3.0 hr po-

sition 

 

 

Para Educator of the Month 

 

Dottie Rittmann 

Date of Hire 9-18-95 

For over 20 years, Dottie has been 

providing quality instruction to the 

students of Williams Unified. She 

has worked with a wide-range of 

students with disabilities from 

Kindergarten to 12th grade. Dottie 

is a consistent presence for the 

Extended School Year program 

and always works  well as a team  

member with all staff. Even 

through tough times in her life, 

Dottie has continued to show up 

with a smile on  her face ready to 

help students succeed. Thanks 

Dottie! 

 

 

 

PARA EDUCATOR TRAINING SERIES 

CCOE SELPA provides services to over 16 preschool sites county-wide.  This service delivery 

method is viewed as an ideal model to serve preschool students with specials needs. Students 

with special needs are fully included with their peers in the preschool setting and services are 

delivered at the site. If students are 

not enrolled in preschool, the ser-

vices are provided at the Education 

Village. 

The preschool team is comprised 

of: Rhonda Myers-School Psy-

chologist, Carla Pyle-Speech Thera-

pist, Amanda Petrie-Special Educa-

tion Teacher, Peggy Hicks-School 

Nurse, Betsy Weber-Occupational 

Therapist, and Sharon McElevny- 

Occupational Therapist, Matt Schaefer-Physical Therapist., and Norma Meza-Translator.  

The SELPA preschool team collaborates on a consistent basis with the CCOE Children Ser-

vices  teachers and special education support staff.  The teamwork and communication be-

tween the two departments ensures that all logistical challenges are being addressed and kids 

are receiving the services they need. The focus of both departments is to provide the appro-

priate early intervention services at a young age to prevent the need for more intensive ser-

vices later.  

The SELPA preschool team also works closely with Alta Regional Center when kids are tran-

sitioning from Regional Center services to services provided by CCOE SELPA at age 3.  The 

number of students transitioning from IFSP’s to IEP’s is a fluctuating number and hard to 

predict or prepare for.  

The amount of coordination, flexibility, and communication that it takes from the CCOE 

SELPA preschool team to provide services to this population is admirable. This collaboration 

results in students being fully included with their peers and receiving the intervention ser-

vices they need in order to be successful when they start Kindergarten.   

 

 

The 2nd part of the Para Educator Train-

ing series will take place on 

December 17th. This training 

will build on the training 

from August, covering topics 

related to the four modules. 

Jennifer Wayman, Program 

Specialist, will discuss Ac-

commodations/Modifications 

for students and the Edivate 

program. Kevin Douglas, 

Behavior Specialist,  will take 

a look at how to increase 

behavioral probability in 

students.  Matt Reddam, 

Counselor, will explain the 

difference between behavior 

and mental health.   

 

PRESCHOOL 
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“A humble person never stops learning” Todd Blackledge 

In order to continue to learn and improve services to students in the SELPA, many CCOE SELPA 

staff have attended trainings the first part of this year.  The WorkAbility team attended a confer-

ence that highlighted a new internship program the Department of Developmental Services is 

offering to give competitive employment opportunities to people with disabilities. Google class-

room applications were also discussed and the WorkAbility team will look for ways in the future to 

use technology with the delivery of their services. 

 Another group attended a workshop on Sensory Motor Play in early intervention. This workshop 

reviewed the seven sensory areas, discussed how kids are dysregulated (attention, self-regulation, 

organization and executive functioning), and how this impacts the classroom. 

Play was also looked at as a way to calm or organize student’s behavior before situations or activi-

ties that can trigger inappropriate behaviors. Types of play that are affective include: physical 

motor play, pretend/fantasy play, object/constructive play, social games, and games with rules. 

On October 5th, nine staff members attended a Unique Learning Systems training. This training 

dealt with the Unique Learning Curriculum and built upon the training the staff received in Au-

gust. 

  

Patterns of Strength and Weaknesses
(PSW) is a new model on how to 
identify: Specific Learning Disability. 
The PSW model requires a compre-
hensive assessment to determine why 
a student is struggling academically.  

The PSW premise is based on several 
core research based principles: Spe-
cific Learning Disabilities are charac-
terized by neurologically-based defi-
cits in cognitive processing; research 
has demonstrated the existence of 
specific cognitive processes (e.g. visu-
al processing, working memory, 
etc.) ; researchers are also in agree-
ment that sound tools and measures 
exist to assess these processing areas 
and have found links between various 
processing areas and specific areas of 
academic achievement.  

The benefits of using the PSW model 
are that it can allow for earlier identi-
fication of students with SLD, it re-
quires an assessment that provides 
answers to why the student is not 
responding, assessment is linked to 
targeted interventions, and it can 
better assist assessment teams at 

ruling out other disabilities that may 
be interfering with learning.  

The CCOE School Psychology team 
has attended multiple trainings and is 
actively engaging in collaborative 
team level planning in anticipation of 
our switch to the PSW model.  They 
are excited to be making this transi-
tion to the most evidence based mod-
el of SLD identification currently 
available. 

 

 

 

 

 

 

TRAININGS 

PATTERNS OF STRENGTH AND WEAKNESSES 
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SELPA FACTS: 

 CCOE SELPA is made up 

of the four school districts 

(Colusa, Maxwell, Pierce, 

Williams) and CCOE.  The 

unique thing about the 

CCOE SELPA is the 

SELPA also serves as the 

Local Education Agency, 

not the districts.   

 

CASEMIS TO CALPADS 

California Special Education Management Information System 

(CASEMIS) is the data information system used to monitor school dis-

trict compliance and performance to the California Department of Edu-

cation. The required information is captured in SEIS , then extracted 

and reported to the state every year in December and June.  

The California Longitudinal Pupil Achievement Data System 

(CALPADS) is the statewide system that stores individual-level longitu-

dinal data on students and district/school certificated staff in Califor-

nia’s public schools. CALPADS is used every  district in the state to re-

port their data.  

CASEMIS will transition to CALPADS by 2019-2020, where all Special 

Education data will be reported through CALPADS.  CASEMIS will no 

longer exist and the process of implementation is highlighted in the 

graphic below. There is a lot of work to do prior to this full implementa-

tion and there will be many challenges throughout the process.   


